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POLICY OBJECTIVES .
" 1.1 Crown Agencles play a vital role In advancing the Government of British Columbla’s

policy priorities and objectives and In providing valuable public services such as hydro-
electric operations, schools, and health and soclal services. Strengthening Crown
Is an Important element of Government's commitment to

Agency
transparent and actountable government. .

1.2 Appropriate remuneration for work performed by directors s part of good governance
~ practices. Iri.the publlc sector, the maximum remuneration level should underscore the
importance and professional nature of board work and attract and retain qualified
individuals to serve. At the same time, there Is underlying recognition that service on
the board of a Crown Agency entails an element of public service, varying in degree
depending on the nature of the organization. :

1.3 The policy objectives of the Remuneration Guidelines are o: | .
1.3.1  Ensure a consistent and fransparent approach to remuneration and expense
“reimbursement for appointees; :
1.3.2 m-m Importance and professional nature of the work that appointees
m; . |
1.3.3 Establish proporiionality of remuneration between Crown Agencles;
134  Aftract and retain highly-qualified individuals to serve as appointees; and

1.3.56  Recognize there Is a varying degree of public service in all appointments to
Crown Agency boards. '

DEFINITIONS

“Advisory Board” means those Crown Agency boards (e.g., agency, board, commission,
committes, councl, etc.) withiri the Government Reporting Entity that are not separate legal .
entities (other than administrative tribunals). Advisory Boards generally.provide advisory
services to Government. . :

“Appolntes” means an Individual appointed by the Liéutenant Governor In Council, 8

Mjnister Responsible, or another person with delegated authorily, to serve on the board of a
Crown Agency. The appointee may be designated chalr, director, board member, or such.

equivalent description. .

“Appointee Remuneration Committee” means the committee established by Treasury
Board to administer these Remuneration Guidelines and classify boards within the '
Classification Grid. ) i '

“Board™ means a goveming agency, board, oomrfﬂselon. committee, councll, advisory
board, etc. as the case may be.

“Board Commilttes” means any committee established on a permanent or ongoing basis by
thoboarc!ofa Grown Agency to assist the board in carrying out the board's work:
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“Classification Grid” means the grid of six remuneration levels refeired to in paragraph 5.8
of these Remuneration Guidelines into which Crown Agency boards may be classified by the
Appointee Remunuaﬂo%Commmee depending on the criteria as set out In paragraph 5.1 of
these Remuneration Gu )

“Crown Agency” means an organization, other than a Ministry, within the Government
Reporting Entity that Is administered with varying levels of Independence from Government.

-Crown Agencles are within Government's control under standards defined in the Public

Sector Accounting Hmd:ookﬂnpﬁmybdheaﬁdbﬂad@mmmhppolnbm
{han 60 percent of the members of Boards of Directors of Crown Agenoles. Crown Agsnoles
‘include: Commercial Crown Corporations, Service Dellvery Crown Corporations, SUCH
_?odor Organizations, Crown Agency Subsidlaries, Advisory Boards and Administrative

'menAgoncyReohtry'memﬂnllstofalmenAgondulnBﬂUshColumblaas
malintained by the Crown Agencles Resourca Office.

“Crown Agency Subaldlary means a wholly owned or majoﬂty owned subsldlaty ofa
Crown Agoncy

“Meeting Fee” means a paymentmadetoanappolnbe as remuneraﬁon for attending a
board or board committee meeting. The amount of the Meeting Fees provided Is based on
the Level In the Classification Grid assigned to the board. If the meeting lasts longer than
four hours In atwenty-four hour day, the full Mesting Fee Is payable. If the meeting lasts four
hours or less In a twenty-four hour day, one-half of the Meeting Fee Is payable.

“Per Diem Fee” means an amount equivalent to the relevant Mesting Fee and payable to
an appointee In'respect of work undertaken by an appointee. Per Diem Fees may also be
provided for travel time to and from board business when the destination location for
meetings is more than 32 kilometres from the appointee’s residence. Only Level 1 chairs
and Level 2 chairs and directors may be eligible for Per Diem Fees.. The intention Is that time
Is not remunerated more than .once. If a meeting Is 3 hours and the travel time is 1 hour, the
half day Meeting Fee Is sufficient to cover the travel ime — In this circumstance, the
appointee would not get a half Meeting Fee and a half Per Diem Fee.

!WMlemmbmamhmwm
time and travel time. Appointees recelving retainers are not eligible for

including preparation
Per Diem Fees. Retainers are typically paid quarterly in advance.

APPLICATION

3.1 These Remuneration Guldellnea govern the maximum umuneradon and expense
reimbursement payable to appointees who serve on the boards of Crown Agencles
oﬂ'uerthanAdmhbtmﬁveTrbt_mahwhere remuneration Is governed by Treasury

Board Directive 2/11
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822 The organization is within the Govemment Reporting Entity.
32.3. - The board Is operating within an area of direct and acfive interest of the

Provincigl Govemnment. (This Is an ove@rchlm aiterion.) - .

3.3 Classification dstetmb’atlons under these Remuneration Guidellnes are made by the
Appointee Remuneration Committee. Treasury Board may provide direction to the
Appointes Remuneration Committee to grant exceptions to the Remuneration

" Guidelines.

3.4 Unless rerﬁmerauon has been determlned by the Appointee RemMm ’ '
Committes, appointess are entitied only to relmbursement for expenses in accordance

with section 7 of these Remuneration Guidelines.

3.5 Upon application by the Minister Responsible, or another person with delegated
: authority, the Appointee Remuneration Committee may: ' :
3.6.1 - Classily a new, or re-classify an existing, Crown Agency board on the
Classlfication Grid; or v
3.5.2 Approve remuneration exceptions to Level 1. advisory boards up to a Level 2
equivalent. The criterla used to determine an exception are:

3.6.2.1 Time-commitment; 4 .
13.5.2.2 Level of expeitise required of the board members; and
3.5.2.3 Significance of impact of the advice provided.

3.6 The Minister Responsibie, or ancther person with delegated authority, must apply to
the Appolintee Remurneration Committee for a classification determination urider these

Remuneration Guidelines when:

3.6.1 . A new Crown Agency Is being estabilshed;

3.8.2 Therels a proposed perm'anentd\arﬁotoa dqwnAgencymandab; or

3.8.3 Therels an extracrdinary circumstance whers a board of its chalr is required
to contribute time over and above the ‘ordinary’ expected commitment and a

special time-limited remuneration arrangement is being sought. The Appointee
Remuneration Committee will expedite the application to Treasury Board.

ROLES AND RESPONSIBILITIES
4.1 Treasury Board establishes the Remuneration Guidelines and may direct the
‘Appointee Remuneration Comniittee to make exceptions to the Remuneration
Guidelinee. : _ Lo '
4.1:1 Treasury Board Staff informs the Appointee Remuneration Committee of the
' decisions and reasons of Treasury Board conceming requests for exceptions
. to these Remuneration Guldelines or appeals of classification deci¢lons of the
- Appointee Remuneration Committee.”

42 The Appointse Remuneration Committee

421 Makes classification determingtions under these Remuneration Guidelines as
specified In paragraph 3.5 of these Remuneration Guidelines; . -
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4.3
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422 Meets at the call of the Appointee Remuneration Committee chalr;
" 423 Maintains and makes available publicly on the Public Sector Employers’

Council Secretariat webstte, these Remuneration Guideiines, lists of the
boards by classification level, links to other relevant provisions such as the
Terms and Conditioris of Employment for Excluded Employees / Appolntees.
" and other relevant documents and information;
424 May post a single remuneration disciosure document on  the Public Sector
Employers’ Council Secretariat website on a date set by the Appointee
Remunoratlon Committee each year; and .

426 Reviewa these Remuneration Guidelines and makes recommendations to
Treasury Board for review and revision of these Remuneraﬂon Guidelines as

reqtdred
The MlnMor Rooponslblo, or another poroon with dologatod authorlty

431  Makes applications to the Appointee Remuneration Committee for his/her
'por(feloomemAgendesasspedﬂedlnpaagraphseofmese ‘
Remuneration Guidellnes;

43.2 May limit the amount of a Meeﬂnu Fee or Per Diem Fee below that.permltted
In paragraph 6.8 of these Remuneration Guidellnes for appolntees to a board
in his/her portfolio of Crown Agencles;

433 May limit the number of mestings below that pamltted in paragraph 5.9 of

these Remuneration Gmdenmo for appointees to a board ln his/her portfollo of
Crown Agencles; -

4.3.4  Ensures the remuneration payable to appointees Is In accordance with these
Remuneration Guidelines and the classification determinations of the :
Appointes RemunerationCommittee;

4.3.5 Provides actual remuneration Information to the Public Sector Employers’

Councll Secretariat by a date set by the Appointee Remuneration Committee.
Makes avallable on the minlstry website, If there Is no agency or board
website, by a date set by the Appointese Remuneration Committee each year,
the actul amount of compensation paid to appointees and the number of
meetings attended subject to the maximum permitted under the Classification
Grid in paragraph 5.8 of these Remuneration Guidelines and according to the
classification determination of the Appointee Remuneraﬂon Committee;

436 May request a reconsideration of a classification determination If he/she ls not

satisfled with the decision of the Appointee Remuneration Committee. The
request for reconsideration must set out the reasons for the request and . "

provide supporting documentation.

4.3.7 May seek a further reconsideration by Treasury Board of a classification .
determination if the decision of the Appointee Remuneration Committse, upon
. reconsideration, does not meet the Minister's expectations. If this Mon ls
taken, the Minister must:

43,71 InformtheAppolntoeRemuneraﬂon Commmittee of the action;

43.7.2 lnchdelnnuubmbslontoTreasuryBoardashtementonme
request from the Appolnbe Remuneratlon Committee; and,
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4.4

4.5

4.6

47

438 Notifies the Appointee Remuneration Commiitee and the Crown Agencles
Resource Office when a new Crown Agency ls created, regardiéss of whether
its appointees recelve remuneration, and when any other changes are
required to the Crown Agency Reglstry. '

The Crown Agency - ) )
4.4.1 Administers the remuneration, benefits, and expensas payable to appointees:

4.4.1.1 In accordance with these Remuneration Guidelines;

4.4.1.2 Within the maximum amount payable under the Classification Grid at

g paragraph 6.8 of these Remuneration Guidelines;

4.4.4.3 In according with the classification determination of the Appointee

_ Remuneration Committee; and, : Y
4.4.1.4 Inaccordance with any déterminations of the Minister Responsible,
" oranoﬂ\erpemonvvlﬂ\delegatodaumorlty.lﬂtlealectedtollmn

remuneration to an amount lower than that provided for in the -
Classification Grid as per sections 4.3.2 and'4.3.3 of these :

Remuneration Guidelines.

' 442  Ensures actual amount of compensation pald to appointees and the number of

meetings attended Is provided to the Minister Responsible, or another person
" with debgabdauﬁworuy,andlapublblyavauableonﬂnboam, Crown Agency
- ormlnlstrywebdlobya’dateeetbyﬂnAppolnte’o Remuneration Committee
each year. .
The Board Chalr oversees the remuneration paid, benefits provided, and expenses
pald to appointees In accordance with paragraph 4.4.1 of these Remuneration :

Guidelines.

The Public Sector Employers’ Councll Secretariat acts as the.secretariat to the
Appointee Remuneration Committee and ensures remuneration and classification
Information (including these Remuneration Guidellnes, lists of boards by classification
level, links to other relevant provisions such as the Terms and Conditions of
Employment for Exciuded Employees / Appointees, and other relevait documents and

information) Is publicly available. _ . :
The Crown Agencles Resource Office maintains the Crown Agency Registry.

REMUNERATION FRAMEWORK

5.1

Upon application by the Minister Responsible, or another person with delegated
authority, for a Crown Agency, or upon Its own Initiative, the Appointee Remuneration
Committee will classify a Crown Agency board into one of six levels in accordance with
the Classification Grid.set out below at paragraph 6.8 of these Remuneration
Gulidelines. In determining the classification of each Crown Agency board to an
appropriate level, the Appointes Remuneration Committes-shall consider the following
criteria (no one criterion will be determinative, but the general expectation will be that
advbo:yboandowllbedaulﬂodasLeveH): _ : <.

8.1.4 « The type of Crown Agency (commercial, service dellvery or advisory board);

oo v e cem eerm @ wemmes " o cme ww o -
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6.3

54
5.5

5.8 -

8.7

512 The complaity of the service provided (provldoadvleoorproduouproduct
provide a service or deliver a program; direct agents or manage contracts;
coordinate service or program delivery);.

6.1.3 The size and complexﬂy of the operation (budqet. multiple lines of business;
organizational structure; geographical representation);

6.1.4  The degree of knowiedge and specialized skills required; and, .

6.1.5 The Crown Agency’s strategic importance to the Province (financial policy,
soclal policy, economic poiicy, and infrestructure).

There Is no requirement that appointees be pald, nor that they be pald at

maximum rates. Appointess to each Crown Agency board may not be paid .
remuneratiop Inexcmofﬂmma;dmwnnmummtbnspodﬂedformewatwhldw

-the applicable Crown Agency board Is classified.

Advisory Board Appointees, other than the chalr, do not receive any form of
remuneration (Retainers, Meeting Fees or Per Diem Fees).. They are sligible for
rebnbummen;forexmea in accordance with section 7 of these Remumraﬂon

Gddellnes

Advisory Board Chairs maybeellclbbfor Meethg Fm and-Per Diem Fees at the
discretion of the Minlster Responsible, or another person with delegated authority, and
in accordance with sections 4 and 5 of these Remuneration Guidelines. Advisory
Board chairs are eligible forrahnbtmmntforeupeneealnamdancowm\sedlon7
ofﬂmoRununeraﬂonGudellnes

Level 2 Appointees are eligible for Meeting FeesandperDlem Fees lnawordm
with sections 4 and 5 of these Remuneration Guldelines and at the discretion of the
Minister Responsible, or anothér person with delegated authority. Level 2 appointees
mellgbbforulmbuuemontformmhaceordamwlmucﬂon?ofﬂnu
Remuneration-Guidelines.

mmlnmaammwmwmommmm
eligible for reimbursement for expenses In accordance with section 7 of these
Crown Agency Subsidlary board Appolhtees
5.7.1 Appoinbosa:enotonﬂﬂedtodddllonalremunmﬂonforﬂmospen(on
bushmofﬂnCmnAgencySubaldhrymlm
5.7.1.1 Thocubcldhryoperatsauotand-a!oneopon&m,onﬂtyandtho
additional time requirements of appointees are significant; and
" 8.7.1.2 The remtinerétion in respect of the Crown Agency Subsidlary board
. _has been approved in advance by the Appointee Remuneration
Committee.
5.72 In detemining remuneration payable for appolntoeob Crown Agency
Subsidiaries, the Appointee Remuneration Committee will dssign the Crown

Agency Subsidlary board to a specific Level In the Classification Grid at
paragraph 5.8 of these Remuneration Guidelines. Remuneration payable In

e e e e e, 'w - _ ' 8[Pa8e




. 8.8

5.9

5.10

respect of a Crown Agency Subsidlary board generally would.not be higher
ﬂnanu\orommmﬂonpaldlnrespedofﬂncrownAgoncyparentboard.

.5.7.3. Appointees to Crown Agency Subesldiaries are eligible for reimbursement for

expenses In accordance with section 7 of these Remuneration Guidelines.

Classlification Grid:
bl favel | Lewsl
> (S . -. .. . rl;',. :.
0 _‘""'—30.000
"Retalner — Director , 0 16,000
"Retainer - Audit Cttee Chalr 0 6,000 | 6,000
"Retainer Other Cties Chalr | 01 3,000 3,000
[Mioting Fee - Chakr ) 50| 760
Mn! Fee -~ Director 0 ©. 600 760

Level 1 - Advisory Boards )

Level 2 - Small Service Dellvery Corporations .
- Decision Making Boards (not a separate legal entity) - _ )
- Other Boards with Service/Program Responsibliities (not a separate legal entity)

‘Level.3 - Mid-size Service Deilvery Crown Corporations

Level 4 - Smaller Commercial and Major Service Dellvery Crown Corporations

Levai 5 - Health Authorities and Large Commérclal Crown Corporations

Level 6 - Major Commercial Crown Corporations : .

Tho maximum number of Meeting Fees Is limited as follows: .
5.9.1  For appointees on boards classified into.Levels 2, 3, 4, 6; 6, other than the
. chairs -~ 30 meetings peryear, ' ‘
5.9.2 For chairs on boards classified into Levels 2, 3, 4, 8, 6 — 60 meetings per year,

'6.0.3  For chalrs on Advisory Board — 18 meetings per year.

Only one Meeting Fee will be paid to arty appointee for each twenty-four hour day In
respect of work carried out for a Crown Agency board. An appointee may receive .
additional remuneration during the same day In respect of work carrled out for another

_ Crown Agéncy.

5.1

Per Diem Eees are equivalent fo the relevant Mesting Fee In each Level. Only Level 1
chalrs and Level 2 chalrs and directors may be eligible for Per Diem Fees. The

' lnlenﬂonlshattlmolsnotremmerahdmmmanome.IfameﬂngliShomand,

“the fravel time Is 1 hour, the half day Meeting Fee Is sufficient to cover the travel time — '

mbgmm.theappdmowwdndgdawMFuandaMPor
e, .

6.11.1 APerDlemFeomaybepmvldadtoanappohteetoaboaldlfmeappohbo
hnquouedbytheboarﬂdwaktocondudspodﬂcbuahéuortomnda
specific function or speaking engagement on behalf of the board, or for travel
time undertaken In the course of his or her duties as a member of a Crown
_Agency board If the appointee resides more than 32 kllometres from the

9|Page
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meetlno destination location and in accordance with sedions 5and 6 of these
- Remuneration Guidel

§.11.2 Per Diem Fmamnotprwldedfouodammﬂons. even when provided as
part of a meeting or business function or an educational function.

5.12 In extraordinary circumstances, the Minister Responsible, or another person with

delegated authority, may make application to the Appointee Remuneration Committee
for special time-imited remuneration arrangements if the Minlster Responsible or

" another parson with delegated authority requires the board of a Crown Agency to -

6.1 -

6.2

8.3

64

6.5

contribute time over and above the "ordinary” commitment expected of them (e.g., the
board Is Involved in establishing a new company, restructuring or a major strategic
Initiative). The Appointes Remuneration Committee may approve special. remuneration
amemenhhmpectdﬂmatbomdforalhnhdperbdofm This may Include, .
amgng other things, authorizing additional meeling fees above the permissible limit
outlined In paragraph 5.9 of these Remuneration Guidelines to be pald to appointees
or on a time-limited basls temporarﬂydauiMngheboardatadlﬂ’erent Level. _

0 ON PAYME] ELINES

Appohtaeswhoroeelvoremmeratlon Inreepedofﬂ)ekmembershlponanwn
. Agency board from a source outside government (é.g., industry) shall not receive any
additional remuneration under these Remuneration Guldellneo

Members ofhoLegblaﬂwAnemblymnotqoneralyeﬂ@bbforappolnﬁmnttoa
Crown Agency board. [n the unusual event that they are appointed, Members of the

- Legislative Assembly will not receive any additional remuheration beyond the

remunsration and rates of reimbursement for travel expenses to which they are entitied
by virtue of their position or employment. Travel expenses Incurred as a result of their
Crown Agency board duties will be reimbursed by the ministry responsible for the -
organization, and hot by the Crown Agency board. - .

Government employees are not generally eligible for appointment to a Crown Agency
board. Government employass may only be appointed in limited Instances such as
periods of transition (e.g., start-up and wind-down) and for limited purpose entities
established for a limited term. Employees who are appolnted to @ Crown Agenoy board.
as part of their employment will not recelve any additional remunergtion beyond the
remuneration and rates of reimbursement for travel expenses to which they are entitied
by virtue of their position or employment. Travel expenses incurred as a result of their -
Crown Agency board duties will be reimbyursed by the ministry responsible for the
organization, andnotbyme0mwnﬁqoncyboard. i

‘An employee of a Crown Agency, hhlsorherlndeudcapaeny mayonoocadonbo
appointed to the board of another Crown Agency whose mandate ahd operations are

-wholly unrelated to the appointee’s Crown Agency employer. In such circumstances,

and provided that the appointse ls appointed In his or her individual capacity, the
appointee shall be entitled to remuneration and expenses ln aooordanca wlth these

Remuneration Guldeﬂms

Remuneration will be pald only to the poraon named on the lnstmmant appointing that
person to a Crown Agency board.

e -....__._...... T 'IOIP'ige




10.

" 6.8 Appointees to Crown Agency boards are not employees and are'not'ooverad'by the

British Columbla Government Terms and Conditions of Employment for Excluded
Employees / Appointees. Limited reimbursements and risk management losses are
detalled In Part 10 of the Terms and Conditions for Category D appointees, See .-

ALUX/ALA D

QUL SN COaUSTILY i 25 S 2 I IS &) S,
Ministers Responsible must ensure that at no time Is an employer/employ
relationship established. - ‘ '

LA “

6.7 Appointses are not subject to deductions for the Canada Pension Plan or for
. Employment insurance. E———

6.8 Remuneration paid to appointess Is reported annually o the Canada Revenus Agency
ona T4A Supplementary Slip. - _

7.1 Appointees incurring transportation, accommodation, meal and out of pocket expenses
hﬂwecowbqofMduﬂesaomunbenofaCmmAaemyboardwﬂlberdmbumd
- In accordance with Group 2 rates; policies, and procedures as outiined in the Terms
and Conditions of Employment for Excluded Employees / Appolntees, Part 8, Section

VICESHOS

QTS

81 Thess Remuneration Guidelines become effective on April 1, 2010 at which time the
Appointee Remuneration Committee will notify each Minister In writing of.the changes
In these Remuneration Guldelines. ]

8.2 Appointees whoae remuneration exceeds the amount authorized In these
Remuneration Guidelines will continue to recelve remuneration at their current rate
untll thelr appointments are renewed or renegotiated. Remuneration for new
‘appointees or appointees who are renewed after the effective date of these'
Remuneration Guidefines will be set In accordance with these Remuneration

Guidelines.

FINANCING

There Is no requirement io pay appointees the maximum provided for at the different
remuneration Levels. Any Increases In the amount of remuneration payabie to appointees
under these Remuneration Guidelines shall be funded from existing budgets.

The Appolintes Remuneration Committee will review the Remuneration Guidelines as it sees
fit, and at a minimum every three years, and submit to Treasury Board a request for approval
of any proposed adjustments. The next regularly scheduled review will be undertaken in .
2013, : . ‘ .
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Treasury Board Remuneration Directive 3/11 Classification List

Classification | Crown Agency Board

Level 1 Accounting Policy Advisory Committee

.| British Columbia Council on Admissions and Transfer
BC Progress Board
BC Student Assistance Program Appeals. Committee
Board of Examiners in Education
Building Advisory Committee
Degree Quality Assessment Board
Drug Benefit Council (approved remuneration exception)
Electoral Boundaries Commission
Emergency and Health Services Com:mssxon
Environmental Assessment Advisory Committee
Forensic Psychiatric Services Commission
Independent School Teacher Certification Committee
Minister’s Forest and Range Practices Advisory Council
Multicultural Advisory Council of BC
Native Economic Development Advisory Board
Provincial Child Care Council
Small Business Roundtable
Timber Sales Advisory Council

Level 2 British Columbia Arts Council
. | BC Games Society

: BC Patient Safety and Quality Councxl
Combined Forces Special Enforcement Unit of BC
Creston Valley Wildlife Management Authority Trust Fund
Data Stewardship Committee
First Peoples’ Heritage, Language and Culture Council
Insurance Council of British Columbia
Judicial Council of BC .
Patient Care Quality Review Boards
PharmaNet Stewardship Committee
Provincial Capital Commission
Provincial Rental Housing Corporation (Subsidiary to BC Housing)

Level 3 BC Assessment Authority ,
' British Columbia Innovation Council

BC Transit

Columbia Basin Trust -

Forestry Innovation Investment Ltd.

Industry Training Authority

Knowledge Network Corporation

Legal Services Society

Oil and Gas Commission

Pacific Carbon Trust

Powertech Labs Inc. (BC Hydro Subsxdlary)

Continged... Royal BC Museum Corporation

Revised June 3, 2011
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Treasury Board Remuneration Directive 3/11 Classification List

Colleges:

—— - Camosun College

College of New Caledonia

College of the Rockies

Douglas College

Langara College

North Island College

Northern Lights College

Northwest Community College
. Okanagan College -

Selkirk College

Vancouver Community College
Institutes:

- BC Institute of Technology

- Justice Institute of BC

- Niclola Valley Institute of Technology
Universities:

= Capilano University
Bmily Carr University of Art and Design
Kwantlen Polytechnic University
Royal Roads University
Simon Fraser University .
Thompson Rivers
University of BC
University of the Fraser Valley
University of Northern BC
University of Victoria
Vancouver Island University

Lev ei 4 BC Housing Management Commission
BC Immigrant Investment Fund (including BC Renaissance Capital Fund subsndnary)

BC Pavilion Corporation & Vancouver Convention Centre

'Columbia Power Corporation

Community Living British Columbia

Partnerships British Columbia

Transportation Investment Corporation

Level § BC Health-Services Purchasing Organization
BC Lottery Corporation (including BC Lotto Technology International - submdlary)

Fraser Health Authority

Interior Health Authority

Northern Health Authority

Provincial Health Services Authority

Vancouver Coastal Health Authority

Vancouver Island Health Authority

Level 6 BC Hydro and Power Authority (including Powerex Corporauon subsldmry)
Insurance Corporauon of British Columbia :

Out of Scope List on the following pages.

«. Continued

- : e R 2|Pag€
Revised June 3, 2011




Treasﬁry Board Remuneration Directive 3/11 Classification List

- BC Ferry Commission
OutofSeope | | B Investment Fund Management Lid.
« Continued - BC Investment Management Corporation
- BC Law Institute
- BC Pension Corporation
- BC Railway Company
- BC Transportation Financing Authority
- Canada Rapid Transit Line Incorporated
- Canadian Blood Services

Geographic Names Board of Canada (not a provincial board)
Homeowner Protection Office

Hospital Boards .

Bella Coola General Hospital
R.W. Large Memorial Hospital
Wrinch Memorial Hospital
Louis Brier Home and Hospxtal
Menno Hospital

Mount St. Mary Hospital
Providence Health Care

St. Joseph’s General Hospital
St. Michael’s Centre

©0000000O

- Nechako-Kitimat Development Fund Society

Nisga’a Valley Health Authority.

Police Boards

Private Caréer Training Institutions Agency

Rapid Transit Project 2000 Ltd. -

School District Boards ‘

Shared Services Organization Administration Soclety
Victoria Regional Transit Comtmssmn
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Treasury Board Remuneration Directive 3/11 Classification List

Out of Scope | Advisory Boards:
- Assayers Certification Board of Exammas
- Auditor Certification Board
2010 foramt¢ | - BC Board of Examiners in Local Government
any of these - BC Broiler Hatching Egg Commxss:on :
organizations: - BC Chicken Marketing Board
- BC College of Social Workers
- BC Cranberry Marketing Commission
1. that are - BC Egg Marketing Board
dormant or - BC Forest Revitalization Trust Advisory Board
winding up - BC Hog Marketing Commission
subsequently -~ BC Milk Marketing Board
reactivate, - BC Treaty Commission -
’ - BC Turkey Marketing Board -
2. become - BC Vegetable Marketing Commission
predominantly | - BC Veterinary Medical Association
appointed by - Boapd of Examiners in Podiatry .
govemnment; - College of Applied Biologists
- College of: Chnoptactors Traditional Chinese
- College of Teachers
?;:obtr:eughés; - Education Advisory Council
- Emergency Medical Assistants Licensing Board
become of - Habitat Conservation Trust Foundation -
greater interest | - Integrated Cadastral Information Socnety
. - 'Leading Edge Endowment Fund Board
- Learning Roundtable
they may require - Medical Services Commission
(re)classification. | - Minister’s Council on Employment for Persons with Disabilities
: - Muskwa Kechika Advisory Board
- Northeast Energy and Mining Advisory Committee
- Northern Development Initiative Trust
- North Island Coast Development Initiative Trust
- Notaries Public Board of Examiners
- Pension Benefits Standards Advisory Council
- Premier’s Technology Council : )
- Private Managed Forest Land Council
- Real Estate Council of BC
- Regional Transportation Advisory Committees
- Securities Policy Advisory Committee -
- Securities Law Advisory Committee
- Skagit Environmental Endowment Commission
- Southern Interior Development Initiative Trust
- Timber Export Advisory Committee
o Crown Agencies & Other Organizations
Continued... - - BC Ferry Authority :
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